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(NOTE: This is an addendum to the newsletter which was circulated Monday, January
23 in lieu of the Campus Report of January 23 which could not be published because
of the short week.)
A format for the faculty interview of Bro. Anthony Ipsaro, a presidential
candidate, Tuesday, January 24, from 10 to 11:45 a.m. in the Boll Theatre has b e en
determined by the Presidential Search Committee and the Academic Affairs Council,
according to Lawrence Ulrich, temporary chai:t'man of the Academic Affairs Council.
"The format is an attempt to establish effective ar.d wide ranging faculty
involvement in the search for our next president," Ulrich said, adding, the format
will be similar for all the candidates.
The candidate will open the meeting with a brief statement. There will then
follow a period of questioning by a select panel after which questions will be
entertained from the rest of the faculty. Approximately 45 to 50 minutes ~vill be
set aside for questions from the panel with the balance of the period being taken
up by questions from the floor.
"The panel's questions will be 'priming' questions," Ulrich emphazizes, adding,
"further discussions and elaborations will be sought from the general faculty."
The select committee is comprised of members of 10 campus groups which have
been identified as representing various sectors of faculty int erest. Those groups
are the Academic Affairs Council, the American Association of University Professc~s,
the Faculty Affairs Committee, the Faculty Board, Faculty DeveloFment Committte,
Finance Council, Graduate Council, Research Council, the Research Institute (nonadministrators), and the Student Life Council.
Each group should meet sometime during the week following each candidate's
appearance on campus and generate a summary consensus report based upon the candidate's assets and liabilities for the position, according to Ulrich. The report
should be sent to the Presidential Sea.rch Committee within one week of the faculty
interview of each candidate by mailing directly to Peter Kun'::z; PresidentiaJ. Searcr-,
Committee; The Peter Kuntz Co.; Mid-city Station; P.O. Box 730; Dayton, Ohio 45402.
Reports from individual faculty members will also be considered by the Presidential Search Committee which will hold all documents of assessment in confidence.

-30-

Information Services / Thomas M. Columbus, acting director / University of Dayton / Dayton, Ohio 45469 / (513) 229-3241

